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Experimental  medicine 
The  University  of  British  Columbia  will  train  medical 

researchers in a new  graduate  program in experimental 
medicine. 

"A lot of skilled  research  is  being  done in the  Department  of 
Medicine  that  is  not  always  being  transferred  to  students," says 
Dr.  Simon  Rabkin,  professor  of  medicine  and  coordinator  of  the 
program, "Research in experimental  medicine  has  a  clinical 
orientation  or seeks to  investigate  clinical  problems in the 
laboratory." 

Experimental  medicine  focuses  the  researcher on clinical 
medical  problems. It is different  from  research in other 
departments in the faculty  because  of  a  predominant  difference 
in orientation. 

"In  heart  disease,  for  example,  researchers  look  at  abnormal 
physiology. In neurology  research,  researchers in experimental 
medicine  focus on the abnormalities  of  the  brain  or  nervous 
system  such  as multiple  sclerosis," Dr.  Rabkin  said. 

in medical  investigation will train  graduate  students  who  can 
work  towards  a MSc. or  Ph.D. in experimental  medicine. 
Opportunities  will  be  available in the  divisions  of  cardiology, 
gastroenterology,  nephrology,  neurology and respirology.  The 
program is open to  non-medical  university  graduates as  well  as 
physicians  interested in research. 

The  University  of  Toronto and McGill  University in Montreal 
have  well-established  programs in experimental  medicine.  At 
McGill  experimental  medicine  is  the third largest  Ph.D. program 
at the university. 

Opportunities  for  medical  research at  UBC  are  substantial. 
In the last  year,  UBC's  Deparbnent  of Medicine  attracted  over 
$6 million in research  money and the  Faculty  of  Medicine 
attracted  about $22 million. 

The  new program means  that  physicians  who  are  involved 

UBC Commter needs 
A  Campus  Advisory  Board on Computing  has  been 

established to look  at  computer use and requirements  for  the 
university. 

Dr.  K.D.  Srivastava, chairman  of  the  advisory  board,  seeks 
input from  interested  people, both on- and  off-campus,  since 
'be  would like to  make  recommendations  to  the  president  that 
reflect  the  needs and priorities  of users". 

The  work  of  the board will follow  the  recommendations  of 
the UBC  Task  Force on Computing  and  Networking  made  last 
year. 

A sub-committee on supercomputers,  also  chaired by  Dr. 
Srivastava, will survey,  evaluate and make  recommendations 
concerning the needs of  UBC and  other  campus  researchers 
for  a  high-power,  large-capacity  computing  facility at  UBC.  The 
sub-committee will consult  with  other  prospective  users in the 
province. 

$144,ooO CMHC  grant 
The  UBC  Centre for Human  Settlements will receive 

$144,OOO over  three  years from the Canada  Mortgage and 
Housing  Corporation. It is the third time in 10 years the 
corporation  has  awarded  a  grant to the centre. 

In his  announcement,  Stewart  Mclnnes,  federal  Minister of 
Public  Works, and minister  responsible for CMHC, praised  the 
centre's  commitment  to  improving the quality  of  life  for 
Canadians and all the world's  citizens.  He  said  the  programs 
were  particularly  appropriate in 1987, the  International Year  of 
Shelter  for the Homeless. 

Director  of the UBC  centre,  Dr.  Peter Oberlander,  said  the 
grant  will support visiting scholars, invitational seminars, and 
publications  which  are unique in Canada.  The  centre  is 
currently  doing  research on homelessness in Canada  for 
CMHC. 

Science  Council  grants 
Eleven  UBC  research  teams  have  received  grants  worth  a 

total of $535,348 from the Science  Council  of  British  Columbia. 
The  grants  are  awarded to encourage  the  development  of  new 
products, systems and  processes or to  improve  existing  ones  to 
help the provincial  economy.  Grants  were  awarded in eight 
categories. 

UBC recipients are:  Dr.  Robert  Blair  of the Animal  Science 
Department and Drs.  Shuryo  Nakai,  William  Powrie and Marvin 
Tung  of  the Food Science  Department  (Agriculture  and  Food); 
Dr.  Raymond  Peterson  of the  Animal  Science  Department  and 
Drs.  Philip  Townsley and David  Kitts  of  the  Food  Science 
Department  (Fisheries and Aquaculture);  Dr.  Robert  Donaldson 
of  the  Electrical  Engineering  Department  (Computers  and 
Computing);  Dr.  Robert  Evans  of  the  Mechanical  Engineering 
Department and Dr.  Paul  Watkinson  of  the  Chemical 
Engineering  Department  (Energy);  Drs.  Fred  Bunnell  and 
Michael Feller of  the  Forest  Science  Department  (Forests  and 
Forest  Products); and Mr.  Gregory  Richards and Dr. J. Keith 
Brimacombe,  Centre  for  Metallurgical  Process  Engineering 
(Mining,  Minerals and Metals). 

First university  science 
~olicv forum at UBC 
1 J 

Things  are  looking  brighter  for  B.C.  universities  and  scientific 
research and development,  according  to  the  Deputy  Minister  for 
Advanced  Education  and Job Training. 

Isabel Kelly told an  audience  at the  University  Science  Policy 
Forum  April 9 that  the  provincial  government is committed  to 
more open communications  with  the  universities  and  to  finding 
ways  of increasing  per  capita  spending in research  and 
development. 

"Over the  past year, I think  the  government  was  forced  to 
notice  the  importance  of  higher  education,"  Mrs.  Kelly  said. 
"And in spite of the  restraint  of  past  years, I think  it's'clear  the 
University  of  British  Columbia  is  still an  excellent  institution." 

The  one  day  conference, sponsored by the  University  of 
British  Columbia's  Sigma Xi Chapter  (The  Scientific  Research 
Society)  featured  speakers  from  federal,  provincial and 
university  levels on the  issues  of  science  policy. 

operating  budget  and  a  boost to, student  financial  assistance in 
the  recent  provincial  budget  are two indications of the 
government's  support in these  areas,  Mrs.  Kelly  said. 

Two  days prior to  Mrs.  Kelly's  speech,  her  ministry  was 
given  responsibiltty  for  science and technology,  which  had 
previously  come  under  the  ministry  for  economic  development. 

"I know there are  skeptics  who  think  this  area  is  too  complex 
for  our  ministry to effectively  handle, but it is of  primary  concern 
to us to prove those  skeptics  wrong,"  Mrs.  Kelly  said. 

While  she  said  there had not  been  time  to  formulate  new 
policy,  Mrs.  Kelly did indicate  the  government  was  committed  to 
raising  the  level of  research and development  funding  to  at 
least  the  national  average. 

"On a per capita  basis, B.C. lags  behind  most  other 
provinces and countries in R&D  expenditures,"  Mrs.  Kelly  said. 
She added that  advances in knowledge  were  the  single  most 
important  factor in the growth of the U.S.  economy, underlining 
the need  for  more funding in this area. 

Mrs.  Kelly said  the  government would be approaching 
Ottawa  for  more funds for  research and development,  saying 
that B.C.  also lags  behind  other  provinces in federal  funding, 
particularly  Ontario.  The  federal  government would have  to 
increase it's allocations  to B.C. by $60 million  to bring it up to 
the  national average. 

The  recent  increase  of 3.5 per  cent  to  the  universities' 

Dr. John Schroder, director of the Biomedical 
Research Centre, is all smiles. The roof went on the 
$10 million five-storey centre Tuesday and construction 
is not only on time it is under budget. Scheduled for 
completion in November this year, the centre will carry 
out advanced research into the causes, diagnoses and 
treatment of cancers,  allergies and arthritis. A  joint 
venture of the Terry Fox Medical Research Foundation 
and The Wellcome Foundation of Great Britain. 

Another  significant  government  initiative, added Mrs.  Kelly 
was the  formation of  the  Premier's  Sciences  Advisory  Council, 
which  will provide the  scientific  community  with  a  direct  voice to 
B.C.'s policy  makers.  The  council  will  consist of prominent B.C. 
scientists.  Names will  be  announced in coming  weeks,  she 
said. 
See Federal story, Page Two 

Deputy Minister of Advanced Education and Job 
Training Isabel Kelly. 

Sexual 
Harassment 
Report 

The report of the  President's  Ad  Hoc  Advisory  Committee on 
Sexual  Harassment,  released  last  week, is printed in full  inside 
this  issue  of  UBC  Reports. 

"From  what I have  seen  of  the proposed policy, it looks  like 
a good one,  which  will provide a  number  of  alternatives  for 
resolving  issues,  rather  than  creating  adversarial  situations," 
says  Ms. June  Lythgoe,  director,  Office  for  Women  Students, 
one  of  the  many  individuals  and  groups  who  made  submissions 
to the  committee. 

Members  of  the  campus  community  are  encouraged  to  read 
the  report,  and  to  contact  committee  chairman Dr.  A.J.  McClean 

.with their  comments.  The  deadline  for  response  has  been 
extended  to  June 30. "I am pleased  that  the  deadline  has  been 
extended, "says law  student  Megan  Ellis,  one  of  the  students 
who  made  representation  to  the Committee, "but I am 
concerned  that  this  will  be  happening  while  most  students are 
away." 

Dr.  McClean  emphasises  that  "the  report  simply  marks  the 
beginning of  the  development of a sexual  harassment  policy on 
campus.  It's  important  that  the  final  policy  is  acceptable  to  the 
campus as a  whole." 

Dr.  Strangway  notes  that  the  report  will  be  given  a  wide 
circulation on campus, and "I look  forward  to  hearing  from  all 
those  who  are  concerned  about  this  issue so that  we can 
proceed  to  the  final  formulation  and  implementation  of  a  policy." 

The report  recommends  that  a  permanent  advisory 
committee,  with  representatives  from  students,  faculty  and  staff, 
be  established  to  oversee  the  policy,  implement  and  monitor  its 
use, and make  changes  when  necessary. 

Existing  collective  agreements  will  take  precedence  over  the 
sexual  harassment  policy,  especially  when  disciplinary  action  is 
concerned.  However, if the  recommendations in the  report are 
accepted, the committee  suggests  that it would  be  appropriate 
to  renegotiate the  relevant  clauses in any collective agreement. 



. . .  

Faculty Women's Club--7O years of service  at UBC . 

c 

In-coming president of the Faculty Womens Club, Agnes Thompson (right),  takes the 
gavel of  office  from out-going president L m i  Hooley. 

Federal  science  policy 
The Canadian  government  has moved 

science and  technology  into  a  prominent  spot 
on the national agenda, said thechief federal 
sciences advisor for the Ministry of State for 
Science  and  Technology, April 9; 

BruceHowetoldanaudienceatthe 
University sdence Poky FONm that federal 
inltiathres in sdence and  technology were 
concentrating on opening the lines of 
communications with the research  community 
and increasing its funding in certain areas. 

However,  he said it was diffiarll for  the 
federal  government to move to hm levels of 
funding in its cunent deficii situation. 

encouraging  private  sector  support of research 
and  development,  he said. 

He noted  that in recent  years, the 
involvement  of  industry in research  and 
development  had  grown  where public sector 
financing  had decreased. 

policy in funding  research,  but  the  role of 
universities  and  post-secondary  institutions 
must be enhanced by mity," Mr.  Howe 
said. 

Like  the  initiatives  of  other  provinces,  Mr. 
Howe  noted  the  recent  formation of  the  Prime 
Minister's  National  Science  Advisory  Council, 
which  he  said provided the  government  with 

P o l i  directions  are almed more  at 

"The private  sector  must  be  the  focus of  our 

In Memoriam 
Professor  Emeritus Lloyd Detwiller 

Health  care  economist  and  former 
Administrator of the  Health  Sciences Centre 
Hospital,  Professor Emeritus Uoyd Detwilier, 
passed  away  last  month. A kholar, teacher 
and  author  of  international  standing,  Prof. 
Detwiller joined the UBC campus in 1962 as 
Secretary  of the Management  Committee 
responsible  for building the  Health  Sciences 
Centre; as administrator  he  contributed  greatly 
to the  establishment of the  Woodward 
Instructional Resource  Centre, the Acute  Care 
Hospital,  and  the  Imaging  Centre. 

Prior  to  his  UBC  appointment,  Prof. 
Detwiller  held  several  senior  positions in the 
B.C. government  including  those of  Deputy 
Minister  of  Finance  and  Assistant  Deputy 
Minister of Hospital  Insurance. 

A UBC  alumni,  he  earned his B.A. in 1939 
and his M.A. in W. During  the  Second  World 
War  he  was a  flight  instructor  for  the R.C.A.F. 
and  afterwards  took  a Master's degree in 
hospital  administration at the University  of 
Minnesota.  He  subsequently held many 
academic  appointments in Canada  and the 
united states 

Prof. DenNiller's d e d i i e d  work to the 
health service8 field earned him many awards 
and honours over his 30 year weer. 
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direct a d v i i  from the scientific community. 
While Mr. H o w  is only five months in his 

new position, he did say the Minister of  State 
for science and Technology,  Frank Obde, 
would be making  important  announcements 
on policy direction,  including  dollar  figures, in 
the coming weeks. 

Biochemist  heads 
UBC is to become  a  centre  for  research in 

evolutionary biology under the sponsorship  of 
the  Canadian  Institute  for  Advanced  Research 
whch has appointed Dr.  Patrick  Dennis  of the 
Department  of  Biochemistry  as  a  Fellow  of  the 
Institute. 

The  Canadian  Institute  encourages  basic 
research  within  a  targeted  discipline in Canada 
by supporting  university-centred  "nodes"  and 
linking these  to  form  a  national  network.  The 
UBC  node, directed  by Dr.  Dennis,  is part of 
the  evolutionary  biology  program  of  which  Dr. 
Ford  Doolittle,  Dalhousie  University,  is  national 
director. . 

Dr.  Dennis,  who  has  been  at  UBC  since 
1975, is  renowned  for  his  studies on the 
protein  synthesis  apparatus  and  the  regulation 
of  gene  expression.  Over  the  past  four  years, 
he  has  become  interested in the molecular 
biology of a  unique  group of  organisms called 
archaebacteria. 

"The  fact that  archaebacteria  exist  is  very 
exciting  to  the  evolutionary  biologist,"  says  Dr. 
Dennis, "These organisms are like  a  window 
into the distant past." 

similar  to  the  early  forms of lie which  existed 
on earth  four billon years  ago.  They  continue 
to  survive in the most extreme  environments 
tolerated by  any living organisms,  such as 
saturated salt ponds and  hot  sulphur  springs. 

Dr.  Dennis said the study of  these 
organisms  provides  an  opportunity  to view the 
fundamental  characteristics  of  early lie forms 
and  to  deduce  the  mechanisms of  cellular 
evolution  which  ultimately  produced  the rich 
variety  of  complex  organisms  we see today. 

"Of particular  interest  are the biochemical 
mechanisms  utilized  by  the  archaebacteria  to 
make life possible in extreme  environments," 
Dr.  Dennis  said. 

The award of a  five-year  fellowship  from 
the  Canadian  Institute  recognizes Dr.  Dennis' 
position as a world leader in the  study of the 
molecular  biology  of  archaebacteria,  and it will 
allow  him to participate in the  evolutionary 
biology  program on a  full-time basis. The 
program  is  expected  to  undergo  substantial 
expansion in the near future both at  UBC and 
at other universilbs, where nodes dealing with 

He  said  these  organisms  are  believed  to be 

by Jo Moss 

don't sew curtains  for  the  campus  buildings 
anymore, but they  do  raise  money  for 
scholarships  and  bursaries,  make  tapes  for 
visually-impaired  students in the  Crane 
Library,  and  volunteer  thousands of hours  of 
time  each  year to places  like  the  Health 
Sciences  Hospital,  the  Botanical  Gardens,  and 
the  Museum  of  Anthropology. 

"Our  mandate  hasn't  changed much since 
the beginning,"  says Jo Robinson,  an  active 
member of the FWC since 1946. 'We still  give 
financial assistance and  support to  women 
students  and  promote  sociability  among  faculty 
and  students in the  university community." 

Club  members  served on many  university 
commit te  over  the  years,  supporting  and 
influencing  university  activities. "I think  the 
University  has  always  listened  when  we  have 
had  something  to  say,"  Mrs.  Robinson  said. 

The  FWC  has  met the  first  Tuesday  of  every 
month  for 70 years,  the  last 20 years in its 
present  quarters in Cecil  Green  Park  which  the 
club  helped  furnish  and  decorate.  Founded in 
1917 from  a  committee  formed at the  request of 
the  university  president  and  Board  of 
Governors  to  inspect  boarding  homes  for 
women  students,  the club has grown  from an 
initial  membership  of l e s s  than 60 to  more  than 
300. Members  have  formed  more  than 20 
interest  groups  which  organize  activities in 
areas  such as gourmet,  current  affairs,  art  and 
hiking. 

The  members of the Faculty  Women's Club 

Tennis  centre 
Tennis  players  can  now  take  advantage  of 

a  computerized  training system on campus  to 
improve  their  game.  CompuTennis,  a  data 
entry system developed in the United States 
has  recently  been  installed  at  the UBC  Tennis 
Centre. It is the  only one of its kind  in Western 
Canada. 

CompuTennis  is  a  training devica designed 
to  help  players of any calibre  improve  their 
performance. "It is one of the most 
sophisticeted  coaching  tools available," says 
centre coordinator Patrid0 Gonzales. 

One  of the  first  recommendations of the 
FWC  was to  urge  the  President  to  name  a 
Dean  of  Women,  and in I921 English  professor , 
Mary  Bollert  was appointed  to  the post. 
Although  fundraising  was never a major role of 
the  club,  from  the  beginning it has  donated 
money  to  worthwhile  projects  and  assisted 
women  students  financially  from the first  post- 
graduate  scholarship  for  women in 1920 to the 
recent  endowment of the  Vancouver * 
Centennial  Scholarship. 

In the 1930's the club supported  women 
students  in  plans  for  a  student  building on 
campus,  an  impetus  that  saw  the  construction 
of Brock  Hall.  FWC  members  furnished  the 
Mildred Brock room as a  lounge  for  women 
students.  When  Hungarian  students  and 
university  faculty  fled  that  country  during  the 
revolution of 1956, FWC  members pitched in 
with  gifts,  clothing  and food to  help  the 
refugees.  The  members  pushed  for  student 
dormitories,  protested  the  lack  of  adequate 
lunch  facilities  for  students  and  gathered  play 
equipment  for  the  daycare  centres. 

"We've  been  involved in almost  every  part 
of the University's history,"  Mrs.  Robinson  says. 

In  spite,  or  perhaps  because  of,  the I 

increasing  size  of  the  University,  the FWC has 
continued to  play a role in assisting  students 
financially,  and  organizing  social  events  and 
programs  to  make  the  campus  a  more  friendly 
place.  "People  now  come  to  UBC  from  all  over 
the  world,"  Mrs.  Robinson said. 

c 

nets  device 
A trained  scoreperson  manually  records 

different  features  of  a  tennis  match,  such as 
what  moves  the  player  made  and  whether  they 
were  successful.  The  information is processed 
by  a  computer,  and  the  player can determine 
from  the  printout details such as how  many 
points  were won (or lost) on the Rrst serve. 

"It  produces  a hard copy analysis  of a 
player's strengths,  weaknesses and 
tendencies,"  Mr. Gonzales says. "Because the 
system can be tailored to eech  individual, it's a 
fast and effident way  of improving  game  play." 

basic  research 'node' 
different  aspects  of  molecular  evolutionary  important to Canada's  future. It currently 
biology will be established. sponsors two other  programs  at UBC, one on 

The  Canadian  Institute,  a  private,  non-prom  artificial intell ince  in the Department  of 
corporation  focuses  financial  and  intellectual  Computer Science and the other on 
resources on areas  of  research  deemed  cosmology in the Department  of  Physics. 

Dr. Patrick Dennis, an expert in evolutionary  biology 
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INTRODUCTION 

An Ad Hoc Advisory Committee to assist in the 
development of a policy  on sexual Harassment was 
established by the President, Dr.  Strangway. in June 
1986. . 

The  Committee's terms of reference  required it to 
make  recommendations to the President  on a gen- 
eral  statement  on  University  policy  on sexual haras- 
sment.  and on a set of procedures  for handling com- 
plaints of sexual harassment. 
The Committee held 25 meetings. It extended an 

invitation to a number of groups  and  individuals to 
make oral or written submissions,  and a notice  about 
the appointment of the Committee  appeared  in UBC 
Reports. A number of submissions were  received, 
both from some of those whom the Committee had 
contacted and from others who got  in  touch  with the 
Committee on their own initiative.  The submissions 
that were  made were of great assistance  to  the 
committee,andthemembersofthecommitteewould 
like to express their thanks to all who  helped in this 

The Report is divided into two parts. Part I sets out 
a recommended statement on general  University 
policy. part II contains a suggested set of procedures 
for  dealing  with  complaints. 

Byway of introduction  four  points  should be noted. 
FirsLtheReportisthebeginningandnottheendof 

the development of a slexual harassment policy  on 
the campus.  The  Report will be circulated widely, 
andanopportunitypmvidedforcommentbeforeany 
6nal policy and  pmcedums are formally  adopted. 
Second. if the general thrust of the Report should 

pmve acceptable to the University  community, its 
recommendations will need careful implementation, 
theopgationofthepolicyaxtdpsmedueswillrequire 
regular monitoring,  and no doubt from time to time 
theywillbemodified.Itwillthemf6reberecommended 
thataPermanentAdvisoryCommitteebeestablished 
which, -0-t other things, would have the task of 
supemrising  implementation,  monitoring  application 
and suggesting changes. Third. the gend statement of  policy is intended 
to apply to all of the Uni-ity community. However. 
it is Fecognized that some of the recommendations 
onproceduFes.particuladyastheyrelatetodiscipline, 
may be inconsistent with existing agreements be- 
tween the Uniwxsity  and its faculty  and staff. These 
agreements, until modified through negotiation, 
would. to the extent of any  inconsistency,  prevail 
wer the recommendations of the Report. If, however, 
the procedures  suggested  here are adopted we think 
it most  desirable that any existing agreements be 
reconsidered. . 

Fourth, we have drawn up a fairly detailed set of 
pmcedures,menthentheymayinsomerespectsbe 
incomplete. We went into some detail because we 
thought it would not be useful to simply make some 
gend statements which  would  hide rather than 
highlight the difEculties that have to be faced. We 
malizethatthepmcedumsdonotmaluxasymading. 
One  of the tasks for a Permanent Advisory Commit- 
tee would be the preparation of a short bmchure 
whichcouldgiveasimpler~ewofthepdm. 
The  detailed  procedures would.  however.  govern the 
mode  of dealing with complaints 

PART I: UNIVERSITV POLICY 
1. THEGENERAtPOLICY 
The  University of Briff sh Columbia is committed to 
providing the best poss1'ble environment  for  working 
andlearningforth~associatedwiththeUniversity. 
The Unhusitycannot themfore  condone  harassment 
of any kind. This policy and the procedures  in part II 
have! been developed to deal specifically with sexual 
harassment.. 
Sexualharassmentviolatesthefundamentalrights. 

~ ~ a n d i n t e g r i t y o f t h e i n d i ~ d ~ . T h e f u n ~ e n -  
tal objective of the university policy is to prevent 
sexual harassment from occurring, but where it does 
occwto provide pmcedures for handling complaints 
and  imposing  discipline.  These  objectives may be 
achid in a number of ways. Action needs to be 
takentodseawarenessonthecampusofthenatm 
andpmblemsassociatedwith sexualharassment,to 
pmvidesupportandcounsellingto~oseaElectedby 
it,  and to establish procedures for  mediation,  investi- 
gation  and  discipline. It should be clearly  under- 

COMMITTEE REPORT 
This is the first report  of  the UBC committee  charged  with  formulating a University policy 
on sexual harrassment.  The  report was prepared bF Dr. AJ. McClean,  associate  vice- 
president,  academic: Dr. Jean  Elder,  history  professor; Dr. Nadine W h n ,  physiology 
professor and Mrs. Lynn Smith, law professor. 
Members ofthe campus community are  urged to read  the  report  and  contact  committee 
chairman Dr. AJ. McClean  with  their  comments.  Deadline for response is June 30. 

stood by all associated with the University that sex- 
ual harassment is regaxded as a serious offence,  and 
is subject to a wide  range of disciplinary  measures, 
including dismissal or  expulsion  from the University. 
The  University has also the obligation to ensure 

that  its policy  and  procedures are fair and are in  fact 
applied  fairly. I t  is necessary  therefore to pmvide an 
environment in which those who  allege they are the 
victims of sexual harassment feel free to bring  com- 
plaints forward.  It is equally  important that those 
against whom allegations have been  made have the 
opportunity to meet those allegations.  The set of 
procedures  in Part 11 attempts to strike that delicate 
balance  in an equitable way. 

2. I " E N T A T I 0 N .  MONITORINGAND  CHANGE 
The  adoption of a policy  and  of a set of procedures 

is only a first step. The  policy and  pmcedums  need 
to be implemented. their operation  monitored  and 
from time to time  changed. 
There  should  therefom be appointed: 
( 1) A President's  Permanent Advisory Committee. 
(2) At least two Sexual Harassment  Officers.  one 

(31 A panel of mediators drawn from the University 

(4) A Hearing  Panel  drawn  from the University 

The  role of the Sexual Harassment  otficer, the medi- 
ators and the Hearing  Panel  will be dealt with in 
detail intheprocedures fordealingwithcomplaints. 
In this part we deal only  with the Permanent Advi- 

1. Permanent Advisory Committee 

female and one male. 

community. 

community. 

s o r y c o m m i ~  

k Terms of Reference 
The  Committee would be an advisory commit- 
tee to the President. In  general terms it would 
oversee the implementation of any  policy  and 
procedures.  monitor their operation  and  recom- 
mend  changes. 
I t s  specific tasks would include, but would not 
necessarily be limited to, the followiq 
(1) Making the whole  University  community 

aware!  of the policy and procedures. 
(2) Creating  and  implementing an educational 

programme  designed to make all members 
of the University  community aware of the 
nature of sexual harassment h d  of mea- 
sures that may be taken to prevent it from 
occurring: 

(3) Advising the President on the appointment 
of sexual harassment  officers. the panel of 
mediators  and the hearing  panel; 

(4) Arranging to provide  for such instruction 
and  education as the Committee may think 
necessary for  mediators  and  hearing  panel: 

(5) Pxuviding such  assistance and  advice to the 
sexualharassmentofficersasmayfromtime 
to time seem necessary; 

(6) Investigating  complaints to decide if there 
is any evidence to justify a format  hearing; 

(7) Submitting an annual report to the Presi- 
dent and to the University  community. 

B. Composition of the Committee 

The Committee. and the chairperson of the 
Committee. should be appointed by the Pres- 
ident.  The  following  general  guidelines  should 
be borne  in  mind  in making the appointments: 
(1) The  Committee should consist of eight to 

ten people. 
(2) There  should be representation from faculty. 

students and  non-academic staE. 
(3) There should be equal representation of 

males and females. 
(4) Appointments  should be for two years. and 

couldbemewtxLInitialappointmentscould 
be for one or two years in order to ensure 
continuity of experience. 

PAinr II: PROCEDURES 
INTRODUCTION 

We set  out in this Part a suggested set of proce- 
dures for  dealingwith  complaints. In relation to some 

- 
of the sections we provide  some  comment by way  of 
background and explanation. 
In summary. the sequence of procedures that we 

suggest is as follows: 
( 1) Complaint to a sexual harassment officer. 
(21 Mediation. 
(3) Investigation. 
(4) Formal Hearing. 
Not every complaint  would go through all four steps; 

indeed it would be our hope that many  of  them  would 
be resolved at the mediation  stage. 
1. DEFINITIONS 
1. sexual Harassment 

"Sexual Harassment"  includes  comment or con- 
duct of a sexual nature,  including sexual ad- 
vances,  sexual remarks, requests for sexual 
favours, suggestive  comments or gestures, or 
physical  contact when  any one or more of the 
following conditions are satisfied: 
I 1) the conduct is engaged  in or the comment is 

made by a person who knows or who ought 
reasonablyto know that the conduct  or  com- 
ment is unwanted  or  unwelcome: 

(2) the comment or conduct is accompanied by 
a reward, or the express or implied  promise 
of a reward, for  compliance; 

(3) the conduct  or  comment is accompanied by 
reprisal, or an  express or implied threat of 
reprisal,  for refusal to comply; 

(4) the conduct  or the comment is accompa- 
nied by the actual  denial of opportunity or 
the express or implied threat of the denial of 
opportunity,  for  failure to comply; 

(5 )  the conduct or the comment is intended to. 
or has the effect  of, cmatingan  intimidating, 
hostile or offensive  environment. 

COMMENT: 
This  definition is based  on  definitions that have 
been  adopted at a number of other universities. 
It attempts to strike a balance between being 
mrly  broad  and  general on the one  hand  and 
werly detailed  and  specific  on the other. 
As with all definitions,  circumstances will  no 
doubt arise when it will not  be  immediately  clear 
if the event  in  question falls within the definition. 
It may be useful if we give some examples of 
what it will or will not cover. 
The  definition will cover the most  common type 
of sexual  harassment, of females by males.  It is. 
however, broad enough to cover harassment of 
males by females,  females by females  and  males 
by males. 
The  definition  could  cover a single  incident  or a 
series of incidents. 
The literature on  sexual  harassment  suggests 
that sexual harassment is most  likely to occur 
where some power relationship exists between 
the victim  and the harasser.  The  existence of 
such a relationship is not. however, a necessary 
element in the defmition. 
Subject to the application of section 2.01. the 
defintion would  apply to conduct or comment 
that takes place outside normal working hours 
or off the University  campus. 

2. Complaint 
'Complaint"in~udesacomp1aintoralorwritten. 

( 1) sexual harassment: 
(2) retaliation  for the lodging of a complaint; 
(3) the lodging of a written  complaint  where the 

person  codging the complaint  knows or 
ought to have known the complaint was not 

(4) breach of an  undertaking as to future con- 
duct. 
COMMENT: 
The  main thrust of the policy and procedures is 
todealwithsexualharassmentassuch.However. 
some  ancillary matters need also to be.dealt 
with. 
On the one hand, it is important to protect those 
who make  bo^ fide complaints, even if it is 
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respecting: 

Well-founded; 



eventually  decided that  the complaint is not 
well-founded.  Thus,  retaliation  against  some- 
one who  makes a complaint may in itself be the 
subject of a complaint. On the other hand. it is 
equally  important to discourage  complaints that 
may be  vexatious or malicious.  It is therefore 
provided that it  is an offence to lodge a com- 
plaint  which is clearly  ill-founded. 
In Section 4 there is a specific  provision  for the 
giving  of undertakings as to future  conduct.  It is 
conceivable that  such undertakings may also 
be  given at other stages of the application of 
these procedures.  The  breach of an undertak- 
ing should in  itself  be  an  offence. 

2. APPLICATION OF THE POLICY AND 
PROCEDURES 

2.01 The  policy  and  procedures  apply  in all cases 
where there is a sufficient  nexus  between the 
conduct or comment  in issue and the function- 
ing of the University. 
COMMENT 

The  policy  and  procedures are intended to apply 
only to matters that concern the University. 
However,  given that nexus, the events may take 
place  during or outside normal  working hours, 
or off the University  campus. 

2.02 The  procedures  for the imposition of discipline 
are inapplicable to the extent that they may be 
incompatible  with  any express provisions to the 
contrary  in  existing  agreements  between the 
University  and its faculty  or staff. 

COMMENT: 

The intent behind this provision was explained 
in the introduction. 

2.03 A complaint  made under these procedures can 
be  pursued, eyen though there are contempora- 
neous court or other proceedings related to the 
incident or incidents  in  question, unless: 
(1) itwouldbeunlawfutopursuethecomplaint; 

or 
(2) the Permanent Advisory Committee,  upon 

application,  orders that the complaint be 

COMMENT: 
It may happen that the events on  which a com- 
plaintisbasedm@ethesubjectofcontempoxa- 
neous civil or criminal proceedings or of pro- 
ceedings  under  human rights legislation. In 
gena we do  not think that this should be a 
ground  for staying the University  procedures. 
Indeed, ifthe allegations are serious enough  to 
justify other proceedings that maybe  an  indica- 
tion that  the University should be taking action. 
It seems nonetheless prudent to provide  for the 
situation where it might be UnlaWN to pursue a 
complaint  within the University,  and to give the 
Permanent Advisory Committee the authority 
to stay proceedings. This latter power  could  be 
exercised,  for  example, ifthe Committee decided 
that it would. in the circumstances, be  unfair to 
oneormoreofthepartiestocontinuetheUniver- 
sity proceedings. 

2.04 AU persons who  may  have reason to be  involved 
in the handling of a complaint shall hold  all 
information  they may become  aware of in the 
strictest confidence,  and such information  shall 
be disclosed  only to those persons who have a 
valid reason  for  being  made  aware of it. 
COMMENT 
In order  for the procedures  to work  effectively, 
and  in  order to protect the parties involved, it is 
important to ensure that  strict confidence is 
maintained.  This  applies to everyone-sexual 
harassment  officers;  members of committees 
and  panels:  administrators:  secretarial  and  cler- 
ical staff- who  become  involved  in the handling 
of a complaint. 
It should however  be  noted that it  is not  possi- 
ble to give an absolute  and  unqualified guaran- 
tee that information will  never  be disclosed. 
Thus, if there were  civil or criminal  proceedings. 
a person who was in possession of information 
could be required to disclose  it  under  subpoena. 
However, this should  not  detract from the fact 
that complainants  and  respondents  should be 
able to assume that complaints will be handled 
in the strictest confidence. 

2.05 The  President's  Permanent  Advisory  Commit- 
tee  may, on  application, vary any of the time 
limitations or any of the  procedural steps pro- 
vided  for in these rules if the committee is of the 
opinion that it is desirable  to make the h-ation 
and that to  do so will  not  be  unfair to any of the 
persons involved. 
COMMENT 

This set of procedures is being set up to try to 
ensure that complaints are handled  in  an  orderly 
=and  fair  manner.  Specifically,  provision is often 
made  for the various steps in the procedures to 
be carried out within  certain  time  limits. 
In general. we  would  expect that it will not be 
necessary to depart from the procedures. How- 
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ever, occasions may arise when the  strict appli- 
cation of the rules, including those setting time 
limits, may operate  unfairly. It is desirable  there- 
fore to confer a discretion  on the President's 
Aavisory Committee to  depart from the rules 
where it is expedient to do s o ,  and  no  unfair- 
ness to the persons involved  would result. 

P M  111: COMPLAINTS 
3.01 A person who  believes that he or she has been 

subjected to comment  or  conduct  which  might 
form the subject  matter of a complaint  ought to 
discuss the matter  with a sexqirl harassment 
officer. 
COMMENT 

A person who  believes that he or she has been 
subject to conduct  which  might  be the subject 
matter of a complaint may in the first instance 
approach  any  one of a number of persons  or 
offices at me University,  e.g. an  administrative 
officer. a faculty  advisor, the Office  of  Women 
Students,  union  representative.  The  complaint 
may be  handled to the satisfaction of the com- 
plainant at that level.  However,  anyone  who is 
approached by a complainant  should  remind 
the complainant of the Sexual Harassment  Pol- 
icy  and procedures. If a complainant  wishes to 
pursue  the  complaint  following these  procedures 
then the complaint  must  be  brought to a sexual 
harassment officer. 

3.02 The sexual harassment officer shall provide the 
complainant  with  advice  and assistance on how 
to deal  with the situation, on the policy  and 
procedures.  on the apparent  validity or serious- 
ness of the complaint,  and  on what action might 
be taken. 
COMMENT 
The sexual harassment officer is an advisor to 
the complainant.  The  officer  would  be  in a diffi- 
cult position if he or she had to advise both a 
cornplainant  and a respondent We assume that 
inthevastmajorityofcasesarespondentwould 
be able to get  advice  and support from such 
organizations as the Faculty  Association or a 
union. 
We considered the possibility of  providing that 
thesexualharassmentofficerwouldplayaneu- 
tral role, giving impartial advice to both the com- 
plainant  and the respondent (i.e. the person 
against  whom the complaint is made). The athac- 
tion of that model is that it appears to offer 
equal treatment to both  parties. On balance, 
however, we q & ~ t e d  this approach.  It  would. as 
has just been  said,  be  difficult  in  many cases for 
the sexual harassment officer to advise the par- 
tiesinawaythatwouldbefairtoboth. 

3.03 A complaint may not be pursued by the com- 
plainant unless  the complaint is specified  in 
writing in  reasonable  detail  and  lodged  with a 
sexual harassment officer by at the latest one 
calendaryearaftertheevent,orinthecaseofa 
series of events, the  last event  in the series, on 
which the complaint is based. 
COMMENT: 
Complaints  should  be  lodged  promptly.  This 
has a number of advantages:  for  example.  events 
wi l l  be fresher  in the minds of those involved, 
witnesses are more  likely to be still available. ' 

On the other hand. there may be  valid reasons 
for  someone taking some  time  over the lodging 
of a complaint.  For  example. a student in a course 
lasting through the full winter session may wish 
to have  completed  any f i i  examinations  and 
received the results before  lodging a complaint. 
The  one-year  limitation  period  accommodates 
this example. 
It should be noted that the written  complaint 
must be lodged  within at least one year of the 
alleged  event.  In order to comply  with that 
requkment,acomplainantwouldprobablyhave 
to have discussed the complaint  with a sexual 
harassment officer  some  time  reasonably  in 
advance of the expiry of the one-year period. 

3.04 Subject to sections 5.01 and 5.07, a decision to 
pursue a complaint  under these rules rests with 
the complainant,  and  having  made a complaint 
the complainant may withdraw it  at any  time. 
COMMENT 

As a matter of principle  and as a matter of practi- 
cality it should be up to the complainant to 
decide if the complaint is to go  forward. If in fact 
the complainant is not  prepared to cooperate 
then it will in  general  not  be  possible  to  pursue 
the complaint. 
This  policy is. however,  qualified  in  two  ways 
later  in the procedures. First under  section 5.01 
the  respondent or the University may ask for a 
complaint to be investigated  even if the com- 
plainant  does  not ask for that to be  done.  Second, 
under  section 5.07 the respondent may initiate 
a hearing even if the complainant  does  not  exer- 
cise that option. 

3.05 Events that take  place  after the giving of written 
notice may, without the filing of a further com- 
plaint  but  with  due  notice to the complainant or 
respondent, be the pbject of mediation,  investi- 
gation or formal  hearing. 
COMMENT: 

Once a complaint has been  lodged eventsmay 
occur which the complainant or the respondent 
may allege are either relevant to the original 
complaint or which  in  themselves constitute 
further offences. An example of the latter might 
be an alleged  retaliation  for the lodging of a 
complaint.  The  purpose of section 3.05 is to 
ens& these may be dealt  with, on notice,  but 
without the need  for the filing of a further for- 
mal complaint 

3.06 If a written  complaint is not lodged  within the 
prescribed  time  limit, the sexual harassment 
officer shall destroy  all records that may have 
been  compiled,  and shall keep no records, except 
statistical information as to the number of com- * 
plaints made  and  information as to the general 
types of complaints,  including  information  on 

i 

whether the complaints were  made by or  against 
faculty, stafi or student&. 
COMMENT: 

A complainant may  decide not to lodge awritten 
complaint  for a number of reasons. Whatever 
the reason, it would  be  unfair to the respondent 
to have any  records  in  any  files if the complaint 
was not  reduced to writing. 

3.07 If a written  complaint is lodged  within the pre- 
scribed  time  limit, the sexual harassment offi- 
cers shall.  within 5 working days of receiving 
the  complaint: 
( 1) deliver to  the respondent a copy of the 

complaint, a copy of the policy  and  proce- 
dures.  and, if so requested. shall explain the 
procedums to the respondent; 

(2) deliveracopydthecomplainttotheadminis- 
trative  head of the faculty or  unit to which 
the respondent is attached. 

z 

COMMENT: 
Once a writtem complaint has been  lodged, it is 
desirable that the respondent be informed 
promptly. It is also desirable that at this stage! 
the administrative  officer of the faculty or unit 
to which the respondent is attached be  made 
aware of the fact that a written  complaint has 
been lodged. 
Section 3.07 would require  both sexual harass- 
ment  officers to deliver the complaint to the 
respondent; this would, it is hoped.  diminish 
the fisk of misunderstandings. The sexual 
harassment  officers  should  make it clear that 
while  they can explain  procedures  they  cannot 
give advice.  They should therefom  impress  upon 
the  respondent  the  deshability of obtaining inde- 
pendent  advice  from  other  quarters. 

3.08 (1) The  respondent may, if he or she wishes, 
respond in writing to the complaint. 

(2) If the respondent, in response to the com- 

selves  could form the basis of a complaint by 
the respondent  against the complainant,  the 
respondent shalI'make a complaint  in writing. 

(3) Any response  in  writing  under subsections 
( 1) and (2) shall be  delivered to a sexual 
harassment officer  within 15 working days 
of the receipt by the respondent of the writ- 
ten complaint of the complainant 

(4) Within 5 working days of receiving a written 
response or complaint from the respondent 
the sexual harassment officer shall deliver a 
copy of that response or complaint to the 
complainant. 

plaint,wi~he~torai~ematters~hi~hinthe~~~- 

COMMENT: 
The respondent  should have the opportunity of 
responding to the  complaint  in writing. If, how- 
ever, the respondent  wishes to raise matters 
which  in  themselves constitute a complaint 
against the complainant that complaint  must 
be put in  writing. This is in  line with the general 
principle that in  order to be  pursued  complaints 
must be put in writing. In particular it  is a neces- 
sary foundation  for  the,  provisions  in  section 
5.01 under which the respondent may ask for an 
investigation,  and in section 5.07 under which 
the respondent may ask for a formal  hearing. 
A copy of the response or complaint of the 
respondent  should ?x delivered  by the sexual 
harassment officer to the administrative  head 
of the faculty  or unit of the respondent. 

' PART IW MEDIATION 
INTRODUCIDRY COMMENT 

In many ways the most  desirable way to dispose of a 
complaint is for the parties to  resolve the issue 
themselves.  Mediation  offers that possibility.  The 
role of a mediator is not to resolve the dispute or to 
come to a judgment  about  it.  Rather it is to help the 



parties  themselves to come to an agreement. 
There  will no  doubt be complaints that do  not eas- 

ily  lend  themselves to mediation.  However, the initia- 
tion of mediation requires the  consent  ofboth  parties. 
This  controls  the  risk of mediation  being  used  where 
it might not be  appropriate. 
4.01 ( 1 ) Within 30 working days of the delivery of the 

complaint to the  respondent,  either  the  com- 
plainant  or the respondent may  notify the 
sexual harassment officer in writing that he 
or she is prepared to  resolve the matters  in 
dispute through mediation. 

(2) If no such  notice is given to the sexual harass- 
ment  officer then  it  shall be  presumed  that 
mediation will not  take  place. 

COMMENT: 
The  purpose of this section is to enable  either 
the complainant or the respondent  to  indicate  a 
willingness  to  proceed to mediation.  There is 
no  commitment  to  mediation at this stage,  sim- 
ply a commitment to a  willingness  to see ifmedi- 
ation can be arranged. 
The  30-day  period runs from the date of the 
delivery of the complaint to the  respondent.  It 
includes  therefore the two time  periods  referred 
to in  section 3.08. 
If within the 3O-day  period neither the complain- 
ant nor the respondent  indicates a willingness 
to consider  mediation  then  the way is open for 
an  investigation  under part V. 

4.02 On receipt of notice  in  writing  from  either the 
complainant or the respondent  that  he  or she is 
willing to consider  mediation,  the sexual harass- 
ment officer shall  immediately  deliver to the 
chairperson of the mediation  panel: 
( 1 ) a  copy of the complaint  by the  complainant; 
(2) a  copy of the response or complaint, if any, 

of the respondent; 
(3) a copy of the written notice  or  notices  indicat- 

ing a  willingness to consider  mediation. 
4.03 (1) The  chairperson of the mediation  panel shall, 

on receiving the material  referred to in sec- 
tion 4.02. enter into consultations with the 
complainant  and the respondent  in  an at- 
tempt to secure  their  agreement to a  media- 
tor and the terms of reference  for the media- 
tion. 

(2) An agreement on a mediator  and  on the  terms 
of reference  for  mediation  shall  be  reduced 
to writing  and  signed  by the complainant, 
the respondent  and the chairperson of the 
mediation  panel. 

(3) If an  agreement  in  writing is not  arrived  at 
within 10 days of the receipt bythe chairper- 
son of the mediation  panel of the material 
referred to  in  section 4.02, it shall be  pre- 
sumed that mediation  will  not  take  place. 

COMMENT 
If either party expresses  an  interest  in media- 
tion the chairperson  should  attempt  to see if 
agreement can be  reached  on  a  mediator  and  on 
the  terms of reference of a  mediator.  The  attempt 
to agree  on  mediation  will  be a delicate  process 
and the intent is to leave  considemble  discre- 
tion  in the hands of the chairperson as to how 
consultations will take  place. 

4.04 At the mediation  a  complainant or a respondent 
may each be accompanied  by  a  person of his or 
her  choice. 
COMMENT: 
There are two opposingviews  on  whether or not 

, persons  other than the mediator  and the two 
parties  should be present at the mediation. 
Mediation  offers the parties  themselves the 
opportunity  to  resolve  any  differences that may 
exist It may be argued  that the less other par- 
ties are involved in that process the better.  The 
role of the mediator is to advise,  to warn. to 
suggest possible  solutions,  but  also to be neutral. 
That, it may  be thought, is a suffkient  safeguard 
of the interests of both  parties. 
We think  there is much  to be said  in  favour of 
this point of view. In  the  end, however,  we  were 
persuaded  by  another  consideration. In many 
cases  a  respondent will  be in  a  position of some 
authority with  respect  to the complainant. We 
are not sure that even a  skilled  mediator would 
always  be  able to hold a fair  balance  in those 
circumstances. It seems ro us, therefore,  that  it 
is desirable that either party may, if he or she 
wishes,  be  accompanied at the mediation  by 
another  person. 
We do  not think that it would  be appropriate  for 
a sexual harassment officer to be present at the 
mediation  in  addition to the mediator, the par- 
ties  and  any  persons  the  parties  select.  The 
complainant  might,  however, select  a  sexual 
harassment  officer as the person who is to 
accompany  him or her. 

4.05 (1) The  mediation shall be completed  within 15 
working days of the mediator  being  nomi- 
nated. If it  is not  completed  within that 
period, the mediation  shall be presumed  to 
havefailed 

(2) If the mediation  fails, the mediator  shall 
notify  in  writing the  parties, the chair- 
person of the mediation  panel, the sexual 
harassment officer,  and  the  administrative 
head of the faculty  or  unit  to  which the 
respondent is attached. 

4.06 If mediation is successful, the agreement arrived 
at between the complainant  and the respondent 
shall be reduced  to  writing,  signed by the com- 
plainant  and the respondent  and  counter-signed 
bythe mediator. Ifthe agreement  contains  under- 
takings as to future conduct  on the part of either 
the complainant  or  the  respondent, the agree- 
ment shall also be  signed  by  a  representative  of 
the University. 
COMMENT: 
The  undertakings given  in the agreement may 
relate  to  conduct  directed by one of the parties 
towards  the  other, or to the general  conduct  of 
one or other of the  parties  in  the future. In either 
case, the undertaking  should  be  expressed  to 
be  in  favour  of the University, as well as the 
other party, and if the undertaking was broken 
the University  could then  take  proceedings  in 
respect of that  breach,  either  under  these  proce- 
dures  or through any  other existing procedures 
for  imposing  discipline. We have not  thought  it 
necessary  to  state who should  sign  on behalf  of 
the University, but  it would no  doubt be a  senior 
academic  administrator. 

4.07 A copy of any  agreement  reached  under  section 
4.06 shall be  provided to  each of the parties,  to 
the sexual harassment officer. and to the  admin- 
istrative  head of the faculty or unit to which the 
respondent is attached. 

4.08Whether or not the mediation is successful, 
and  subject to section 4.07, all  records  and  notes 
relating to what  took  place  during the media- 
tion  and  which are in the control of the media- 
tor shall be destroyed;  and  no  person shall give 
evidence or introduce  documents  during any 
subsequentproceedingsundertheseprucedures 
orinanyotheruniversityproceedingwherethat 
evidence or  those  documents would disclose 
what  took  place  during the mediation. 
COMMENT: 
In order for  mediation to be as effective as possi- 
ble it  is essential that the parties not feel  con- 
strained by the possibility that anything  that 
they  say  or  produce  during  mediation  might be 
used  in  later  proceedings. It is essential  there- 
fore to ensure the destruction of papers  and  to 
prohibit  evidence of what  happened  in  media- 
tion being introduced in later  proceedings. 
It is important to note, however, that the Univer- 
sity  cannot  control the introduction of evidence 
in  proceedings  not  controlled  by the University, 
for  example in civil or criminal  proceedings. 

PART V JNVESTlGATlON 
5.01 If the complainant  or  the  respondent  does  not 

agree  to  mediation,  or if mediation is unsuc- 
cessful: 
( 1) the complainant; 
(2) the respondent, if he or she has lodged the 

written  complaint  referred  to  in  section 
3.08(2): 

(3) the University 
maynotifytheSexualHarassmentAdvisoryCom- 
mittee that he or she or it wishes the complaint 
to be investigated.  Such  a  notification  shall  be 
in  writing and  shall be  delivered to the chairper- 
son of the Sexual Harassment Advisory Commit- 
tee within 5 days of the date  on which it is 
known mediation is not to take  place or on  which 
mediation failed. If notification is not  received 
within this period,  it  shall be presumed  that 
neither  the  complainant,  respondent,  nor the 
University  wishes to pursue the matter  further. 
COMMENT 
Where  mediation does  not  take  place or it  takes 
place  and  fails, the complainant  should be 
afforded the  opportunity of having the complaint 
formally  investigated.  This is a  necessary pre- 
liminary step to  a formal  hearing  under  Part VI. 
We also  think  that  it  should be  open to  the 
respondent to require  a  more  formal  investiga- 
tion.  However, in  order  to  do  this, the respon- 
dent  must have  filed  a response  under  section 
3.08(2) setting out  the  basis  on which the respon- 
dent  alleges that the complainant has engaged 
ih  conduct which  could  form the subject  matter 
of a complaint  The  intent  here is to  ensure  that 
the respondent may not at  this stage  for the first 
time  mise issues about which the  complainant 
ought to have  been put  on  notice  earlier. 
The  University should  also have the opportu- 
nity of asking for a  formal  investigation. It may 
be that such an investigation  would  prove  futile 
if the complainant  and the respondent  refused 
to cooperate.  Nonetheless  there are cases - for 
example the breach of an  undertaking  in  a  previ- 
ous mediation  agreement-  where the Univer- 
sity may  wish  a further  investigation of the 
issues. 

5.03 Within 5 days of receiving the request for  an 
investigation, the chairperson of the Sexual 
Harassment  Advisory  Committee  shall  appoint 
two persons  (one of  whom  may  be the chairper- 
son of the Sexual  Harassment  Advisory  Com- 
mittee) to conduct an investigation. 
COMMENT: 
It is obviously  not  feasible  for  the  whole  Sexual 
Harassment  Advisory  Committee to engage  in 
an  investigation.  It  would,  however,  be  unwise 
for one  person to conduct  an  investigation  alone. 
It is better  to have at least two people. 

5.04 The  investigating  committee  should;nake every 
effort to interview the complainant, the respon- 
dent,  and such other  persons as it sees fit. and 
to~eanydocumentsitmaythinkrelevant, 
and it shall  report its findings  to the Sexual 
Harassment Advisory Committee  within 15 work- 
ing  days of the date of its appointment. 
COMMENT: 
The  investigating  committee  cannot  compel  the 
complainant, the respondent  or  other  parties  to 
speak to it, nor can it compel the production of 
documents. It should, however,  make wry effort 
to  secure the cooperation of those who may 
have  relevant  information. I t s  report  should  not 
be invalidated if it  makes  a bona fide  attempt  to 
gather  information,  and  comes to a  conclusion 
on the basis of such  information as it  is able  to 
gather. 

5.05 (1) The  Sexual  Harassment  Advisory  Commit- 
tee shall consider  the report and shall decide, 
within 5 working days of receiving  it,  ifthere 
is any  evidence  which  would  warrant the 
complaint  being  referred  to  a  Hearing  Com- 
mittee; in which case the University shall be 
obliged to initiate  proceedings  before  a Hear- 

(2) If the Sexual  Harassment  Advisory  Commit- 
tee is not of the opinion  that  there is any 
evidence  which  would justify  a  hearing, the 
complainant  or the respondent may none- 
theless  initiate  proceedings before  a Hear- 
ing  Committee. 

ing  committee; 

COMMENT 
In carrying out  its mandate  under  section 5.05 

. the Se.xual Harassment Advisory  Committee 
would not  be making a  decision  on  whether  or 
not the complaint is well-founded. Its  task is 
more  limited - to  determine if there is some evi- 
dence  which  would  jus-  a  formal  hearing.  In 
reaching that conclusion  the  committee  should 
not  make decisions that resolve issues of cred- 
ibility. If in part a  decision may turn on  whether 
the evidence of one  witness is to be  preferred  to 
that of the other,  that  decision  should  be  left for 
a  formal  hearing  and  not  be  decided  by the Sex- 
ual  Harassment  Advisory  Committee. 
There is mom  for some  difference of opinion  on 
the extent  to  which  a  complainant  or  respon- 
dent  should be able to insist on  a  formal  hearing. 
On the one  hand, with  respect to a  complainant, 
it may  in  fact be argued  that  a  complainant  ought 
to  be  able  to  insist  on  a  formal  hearing  without 
the  need  for  a  prior  investigation of any sort. It 
is said  that as a  matter of principle.  complain- 
ants ought  to be  able to  obtain  a formal hearing 
if they perceive that  some wrong has been  done 
to  them, even  if it  should  eventually be decided 
that the complaint is ill-founded.  Moreaver, expe- 
rience has shown that very few complaints are 
made  lightly  and  very few have no foundation  in 
fact. 
It seems  to us, however, that  it would be  unfair 
to respondents  to require- that they be forced to 
participate  in  a  University  initiated  hearing if 
there is not  determined  to  be at least some evi- 
dence that would indicate that a  hearing is 
needed;  and  that  it would  be  equally  wrong  to 
require the University  to initiate  a  hearing in 
such  circumstances. Moreover, the threshold 
for  a  mandatory  hearing is low - simply  that  the 
Sexual  Harassment  Advisory  Comittee  decides 
that  there is some evidence that would  warrant 
a  hearing.  The  suggested  procedure  does  not, 
therefore, set up  a major hurdle  to  a University 
initiated  formal  hearing. 
On the other  hand, if the Sexual  Harassment 
Advisory  Committee has decided that there is 
not  any  evidence  to  warrant a hearing,  it may  be 
argued  that  neither the complainant  nor the 
respondent  ought  to  be  able  to insist on a for- 
mal hearing. However,  we  recognize that it  is 
possible  that  the  Sexual  Harassment  Advisory 
Committee may on occasion  err  in its judgment. 
I t  might  be  possible to provide  for  a  re-investiga- 
tion. We are  not sure how feasible  that would be, 
and  it would  add to what  already may have  been 
a  long  process. It  seemed  desirable,  therefore, 
to give to  a  complainant the option of proceed- 
ing of his  or  her own volition  to  a  formal  hearing. 
We think that this is unlikely  to  be a common 
occurrence,  but that there is some  value  in  pro- 
viding  for that eventuality. 
ItmayequallybearguedthatiftheSexualHamss- 
ment  Advisory  Comittee has decided  there is 
not  some  evidence  to justiQ a formal hearing 

SEXUAL HARASSMENT COWITTEE REPORT 3 



that the respondent ought not to be  able to 
require that a hearing @ke place. An analogy 
maybedmumtothetrialprocess-aclaimmay 
be  made and then withdrawn  before a trial. 
Howwer, the issues in  question having been 
raised, the respondent  maywish to have a clear 
resolution one way or the other,  and we think 
that opportunity  should be afforded.  It is impor- 

. tant that this opportunity not be  misused  and 
become a mechanism  for harassing the com- 
plainant.  That is why it is pxuvided in section 
3.08 that if a respondent thinks that he or she 
has grounds  for the lodging  of a complaint that 
should be done at the outset by way of written 
complaint. The respondent would thus have put 
the  complainant  on  notice of the position that 
he or she was taking, and the complainant  would 
not be taken by surprise by allegations being 
made late  in the day. Again. however. we should 
say that we expect that this option (of requiring 
that a hearing take place) would be exercised 
rarely by respondents. 

5.06 Within 5 days of reaching its decision, the Sex- 
ual Harassment' Advisory Committee shall in- 
form the following persons in  writing of the 
decision: 
( 1 ) the complainant; 
(2) the respondent; 
(3) the sexual harassment officer; 
(4) the appropriate  administrative officers: and 
(5) the chairperson of the Hearing  Panel. , 

5.07WhentheSexualHarassmentAdvisoryCommit- 
tee decides that a hearing is not warranted, the 
complainant or  the respondent shall, within 10 
days of  receiving the decision of the Committee. 
notify the chairperson of the Hearing  Panel  in 
writing if it is his or her intention to initiate 
pmxdings before the Hearing Committee. 

PART VI: HEARING 
6.01 The Resident. with the advice of the Sexual 

. Harassment Advisory Committee, shall nomi- 
nate a Hearing panel and shall designate! one of 
its members as the chairperson of the panel. 
COMMENT: 
We have not spelled out  the composition of the 
H e a r i n g k e l i n d e t a i L W e e n v i s a g e t h i s b e i n g  
done on the ace of the Sexual Hatassment 

Themare,hawever,ccrtainuiteriawhichwould 
be dmmt in selecting a panel: 
(1) The p a d  should be composed of 15 to 20 

people. This would be a lage enough @up 
fNnU which to select Hearing Committees 
for specific cases (see section 6.02). and 
would enable them to be a broadly based 
CampusnFpmSentation. 

students. and non-academic staff. 
(3) Them should be equal representation of 

mates and females. 
(4) No memberof the Sexual Harassment Advi- 

sory Committee or of the panel of mediators 
should be a member of the Hearing panel. 

(5) Appointments should be for two year terms, 
but should be renewable. Initial appoint- 
ments might be for both one  and two years 
to ensm continuity of experience  on the 
panel. 

6.02 On being notified that a hearing is to take place. 
the  chairperson of the Hearing  Panel shall 
appoint three pemons (of  whom one  maybe the 
chairpersonofthehearingpaneUtoactasa 
Hearing Committee. and nominate one of the 
thxeetoactasthechairpetsonoftheHearing 
Committee; and shall notify the complainant, 
theFespondentandtheUnivwsityofthecompe 
sition of the Hearing Committee within 10 work- 
.ingdaysofbeinginformedthatahearingisto 

COMMENT: 
Ekyond stating the number of members, we do 
not think it possible or desirable to give more 
precise dhctions on the composition of the 
committeeAnygiwnHearingCodtteeought 
to have male and female representation.  and 
representation from the constituencies of the 
complainantand respondent.TheexaCtcomp0- 
sition of each committee is. however, best left to 
the judgment of the chairperson of the Hearing 
Panel. 

6.03 ( 1) Challenges  for cause to the composition of 
theHearingCommitteemaybemadeinwrit- 
ing to the chairperson of the Hearing  Panel 
within 7 days of the receipt of notification of 
the composition of the Committee. 

( 2 )  Challengesforcausemaybemadeatalater 
datetothechairpersonoftheHearingPanel. 
or, at the commencement of the hearing, to 
the Hearing Committee only if the informa- 
tion  on which the challenge is based was 
not  available in order to make a timely chal- 
lenge under s.ub-section ( 1). 

Advisorycommittee. 

(2) TheFeshdbe~tationfNmlfaculty. 

take place. 

4 S E x u A L ~ B E E N T C 0 ~ E R . E ~ ~  

(3) The chairperson of the Hearing  Panel, or the 
Hearing Committee, shall make a ruling  in 
writing  on  any  challenge  for  cause. If the 
challenge  for cause is uphdd the chairper- 
son of the Hearing Panel shall appoint a 
replacement  member of the Hearing  Com- 
mittee. 

COMMENT: 
As a matter of general  principle there is a need 
to pxuvide the opportunity  for a challenge  for 
cause. If. however, some care is taken  in the 
SeleCtionoftheHearingCo~~thereshould 
be few challenges. 
Challenges  should in general be made  promptly. 
Ifa successful  challenge is made at the hearing 
the nomination of a replacement may delay the 
proceedings. There may nonetheless be good 
reason  for a late challenge  and that is pxwvided 
for. 

6.04ThechairpersonoftheHearingCommi~shall 
make arrangements for the hearing with all rea- 
sonable  dispatch. 
COMMENT: 
Making arrangements  for a hearing may  be  fairly 
complex if for no other reason than because of 
the number of  people invohred. It would not be 
sensible to impose a specific  time  limit, but it 
can be assumed that the chairperson of the 
Hearing Committee will act promptly. 

6.05 ( 1) Where the University initiates the hearing, 
the parties shall be the University and the 
reSp0ndent;andthecomplaiaantmayattend 
thehearingasanobSetTler: 

(2) Where the complainant or the respondent 
initiatesthehearing.thepartiesshallbethe 
complainant  and the respondent;  and the 
University  may attend  the hearing as an 
Observer. 

(3) Each of the parties shall be entitled to be 
accompanied or represented by a person of 
hisorherchoiceAnobsenermaybeaccom- 
panied by a person of his or her  choice. and 
mayparticipateinthe-whenand 
aspermittedbytheCommittee. 

COMMENT: 
Even if they are not parties. the complainant or 
the University should be able to atten& and to 
theextentpermittedbytheCoxnmitke,partici- 
pateintheHearing.Whemthehearingisiniti- 
ated by the UnhRt.syr. the complainant has an 
intemstbeymdthatofbeingawitness.Simihdy. 
if the University is not formally a party. it has an 
interest in how the pmxedbgs  are conducted. 
giventhattheyaretakingplaceundertheaegis 
of University  policy and  procedures. 

6.06 The  Hearing shall be conducted in a mauner 
consistent with the quirements of natural 
justice. so as to give those invlolved a full and 
fairhearing. 
COMMENT: 
It is not possible  nor perhaps deshble to set 
out a detailed set of rules for the conduct of 
hearingsthoughsomespedficmnttrt+saredealt 
with in sections 6.07.6.08 and 6.09. It nonethe- 
lessmaybeuseNtoindicate.assection6.07 
does. the general  objectives of a full and fair 
hearing. 

6.07 (1) Subject to sub-section (2) the hearing shall 
be  held in private. 

(2) A sexual harassment officer, the chairper- 
son of the Hearing  Panel, the chairperson of 
the Advisory Committee. and a representa- 
tive of the professional association, d o n  
or student body of the complainant or re- 
spondent may be present at a hearing, sub- 
ject, on  application, to a contrary ruling by 
the Hearing Committee. 

COMMENT: 
There is an advantage in the operation of the 
policy and procedures in having the sexual 
harassment officer, the chairperson of the Hear- 
ing Panel  and the chairperson of the Advisory 
Comitteeattheheariag.Thatcouldbeofconsid- 
exablevaluetothemincanyingouttheirrespec- 
tive  roles. It also seems desirable that the pro- 
fessional  association.  union or student body be 
able to send someone who can see how hear- 
ings are conducted. 
It should be stressed that those who attend the 
hearings by virtue of this section are subject to 
rulesofamfidenthlity.Whiietheymayusetheir 
attendance at a hearing as a basis for  comment 
anthegeneralnatumofthepolicyandpmcedwe, 
they must not disclose the identity of those 
involvedoranyotherin6Dlmationaboutthecase. 
Eventhoughthereisavalueinpemittingthose 
listed in section 6.06 to attend the complainant, 
respondent or the University may on occasion 
have reasons for wishing to object to their 
attendance. The  Hearing Committee should 
thdm have! jurisdiction to rule on such an 
~~0n.andifitsodecidesorderthatapartic- 
ularpetsonorpersonsshallbeduded. 

6.08The  Hearing Commit& may admit such evi- 
dence as it deems  necessary  and  appropriate. 
and is not bound by the rules of evidence that 
apply in judicial  proceeding% though in  decid- 
ing what  evidence it will admit  the  committee 
may take those rules into account. 
COMMENT: 
It is not uncommon  for it to be pruvided that 
arbitrators are not  bound by the rules of evi- 
dence that are applied in judicial  proceedings. 
Theserulesat.lesornetimesexces~ivelytechnical~ 
and may result on  occasion in the exclusion of 
evidence that would  be of value. In geneml we 
think it would not be useful to comment  on 
sped.& evidential  problems that might arise. 
Thesearebetterlefttoargumentinaparticular 

6.09 The onus of  proof shall rest on the party seek- 
ingtoprarethatconductthatmaybethesub- 
ject matter of a complaint has occurred: and the 
standard of  proof shall be on the balance of 
probabilities. 
COMMENT: 
This section stab the general rule that a per- 
son making an allegation bears the onus of p m  
ing it; We think it important, howewer, to spec@ 
that the standard of proof shall be on the ordi- 
narybalance of probabilities  which  would  apply 
in any civil action. This is  the standard which 
would  apply in any other discipline  proceeding, 
andwedonotseethatanyotherstandardshould 
apply because the issue may be one of sexual 
harassment. 

6.10The Hearing Committee has the jurisdiction to 
(1) make findings of fact (2) decide if on the 
facts the complaint is  justiiie and (3) make 
recommendationsastodisciplinetotheappro- 
priate University officer. The findings of fact 
and a decision on whether or not the complaint 
is justified shall be binding on the University, 
the complainant  and the respondent. 

6.11 The  Hearing Committee shall have 20 working 
days from the date of the conclusion of the hear- 
ing to reach its decision. 

6.12The Hearing Committee shall give reasons in 
writing and it shall send copies of its reasons to 
the follawing: 
( 1) the President; 
(2) the head of the Eacuty or unit 

(3) the complainant; 
(4) the mspondene 
(5) the sexual harassment officec 
(6) the chairperson of the Sexual Harassment 

case. 

of the mspondenk 

Advisorycommittee. 

PART VII: DlSCIPUNE 

7.01 On receiving a decision of a Hearing Committee 
the appropriate  University ofacer shall decide 
whether or  not  it is appropriate to impose 
discipline 

7.02 In deciding on appropriate  discipline, the offi- 
cer shall consider. but shall  not be bound by, 
themcommendationsoftheHearingCommi~ 
COMMENT: 
It was noted in the introduction that questions 
would no  doubt arise about the relationship 
between these procedures and existing regula- 
tions on discipline. Our assumption is that it is 
at the stage of the actual imposition of disci- 
pline that the existing regulations are likely to 
become applicable We have not taken it to be 
withinourmandatetoattempttoanalyseallof 
the existing regulations in detail  and see how 
t h e y ~ d t i e i n w i t h t h e s e ~ H o w e v e r ,  
two obsenmtions maybe made  on sections 7.01 
and 7.02 
First., it is our understanding that. depending 
on the particular circumstances, any  one of a 
number of people may have the authority to 
im~discipline.Insection7.01a~havethere- 
fore  simply refend to the appropriate Univer- 
sity officer. 
seamd,ifthesepmcedw&areadoptedit~ 
bedes~le.aSwenotedinthein~uction.to 
xethink some of the existing agreements. For 
example. the Collective Agreement on Condi- 
tionsofAppointmentbetweentheE4lculty~ 
ciation  and the University  provides  for a Hear- 
ing Codttee after the President has decided 
toimposediscigline.Wesuggestahearingbehre 
the question gets to the President.  Them seems 
noneedfortwohearings,oriftherewerctobea 
second  hearing it should be confined to the 
issue of the discipline that has been imposed. 
Thisis.ofcourse,amattrtrtobesettledbetween 
the parties to the collective agreement. We refer 
to it simply as an illustration of the need. if 
these pFoposals be implemented, to consider 
the relationship between them and existing 
a@eements. 



1 
New  product 
developed 

I -.by engineers 
A B.C. mining  company is making  strides in 

a  new  area of industrial  minerals with the  help 
of  researchers in UBC's  Mining and Mineral 

Using  technology  developed by  Prof. 

Giles, Aurun  Mines  Ltd. is producing a  filter 
material  called AUROLITE, which  replaces  a 
more  expensive and sometimes  less  effective 
filter  material  currently being imported to 
Canada  to  purify  water  reservoirs,  commercial 
aquariums and swimming pools. 

i Process  Engineering  Department. 

?George  Poling and graduate  student  Rod 

" 

"AUROLITE  is produced from  a glassy, 
_volcanic  mineral  called  Perlite,  which is found 7''" B.C.,"  says  Prof.  Poling.  "Until  recently, the 
technology  to  process solid Perlite  into  a 
powder  that was fine  enough to use as a  filter 
aid wasn't known in Canada. 

"Aurun  Mines  approached  us in 1984 to 
help  develop  this  technology, and today they 

7 operate  a  full-scale  plant in Surrey  to 
manufacture  several  Perlite  products." 

The  raw mineral is gathered  from  the 
Frenier  Perlite  Deposit  near  Clinton, B.C., and 
is transported by truck  to the Surrey  plant. 
Although  there are  several  Perlite  deposits in 
B.C.,  Frenier is the  only  active  Perlite  mine in 
Canada. * The periiie is processed in a  high- 
temperature  furnace,  where it is converted 

:from its  original  dense solid form  to  a liquid 
foam and eventually to a  fine  light  powder. 
'The effect is a lot like a hot air popcorn 
popper," explains Prof.  Poling. "As the perlite 
heats  up,  moisture in the mineral  evaporates, 
causing it to 'pop' into a fine powder. ' The periiie increases 20 times in volume 

,while keeping its original weight." 
Prof. Poling says AUROLITE  has been 

tested extensively  at  locations  such as the 
Vancouver  Aquarium,  where  sensitive  filters 
which screen  bacteria and other  debris  are 
needed to keep  large  mammal  tanks  clear  for 
underwater  viewing. 

"Perliie filter products are much more  cost- 
effective  than  other  fitter  materials  currently on ' the market." 

A Dr Poling  adds  that  replacing  expensive 
imported filter aids with a B.C. product has 
obvious economic benelits, both for use in 
Canada and as an  export  product. 

' f Surprise show 
'for theatre head 

The  tables  were turned last  Friday on Dr. 
John Brocklngton. who  walked  onto the 

r Frederic  Wood  Theatre  stage to find himself 
the star of the  show  instead  of  the  man  behind 

3 the scene. ' Dr. Brockington,  who  will  step down this 
year as head  of  the  Theatre  Department, 
although  he will continue  to  teach and direct, 
was the guest of honor at a  surprise  party 
organized  by  his  current  students and 
attended  by  students,  colleages and 
associates from past and present. 

the  department's  first  chairman,  Dorothy 
Somerset, in 1965. 

Among the many  productions  he  has 
directed  at the Frederic  Wood  Theatre  or, 
before  its  construction, in the old Auditorium, 
are  Shakespeare's  The  Winter's  Tale,  Henrv IV, 
Part I, Much Ado  About  Nothinq,  The  Taminq 

He has also staged musicals like Salad 
DaVs and The  Fantasticks,  Harold  Pinter's The 
Homecominq,  Checkov's  The  Three  Sisters, 
Shaw's Man and SuDerman and The  Cocktail m, by  T.S.  Eliot. 

Next  year, he says, he  intends to continue 
teaching and to concentrate on directing  that  is 
more  "experimental"  than  the shows he's done 
for  main  stage  seasons. 

"I want to do something weird and 
wonderful," he says, "down in the Dorothy 
Somerset  Studio,  that  people can come  to  for 
free." 

He's looking forward to doing even  more 
teaching, too. "I've  atways enjoyed  teaching - - the kids are so renewing. I can hardly  ever 
remember  getting  a  sinking  feeling  before 
going into  the.classroom. Although," he  adds, 
"I sometimes had a  sinking  feeling  when I 
came  out, if I hadn't  managed to achieve  what 
I'd set out to do." 

2 He  has  been  head  for 22 years, succeeding 

t ofthe Shrew and Hamlet. 

Full of  admiration for URC daycare's resident  rabbit Lippity  Lop are ( l e f t  to right)  Jennifer Barnes, 
Samantha  Turecki and Emma LaMorte. Tax  deductible  donations to the  building fund  can be made to 
the University Day  Care Council or the  Alumni  Association. 

Campus child care centres 
in need offinancial help 
by Bunny Wright 

Time  is running out for UBC  daycare. 
Nine of the 12 child care  centres on the 

campus  are  housed in World War II quonset 
huts  condemned  by  the  fire  department as of 
April 1 next  year. 

Their  only  hope is a  provincial  government 
grant  that would result in a  matching  federal 
grantand supplement  an  Alma  Mater  Society 
pledge of $350,000. 

The  UBC  huts  have been  described as 
"charming,"  "child-sized,'' and "like  little 
cottages in the  woods,"  says Mab Oloman, 
director of child care  services.  And  she adds 
that if they  were in good repair, they would 
make  fine child care  centres.  But  they  are  not 
in good repair,  she  says:  they  are  unsafe and 
unhealthy  environments  for  children. 

She  points  out  that  the  huts  were 
tempcrary  structures  when  they  were  installed 
in 1939. Now,  the  foundations and floorboards 
are rotting, the water  and  steam  pipes  are 
corroded,  roofs leak,  water  pressure  is 
extremely low,  the  boilers  break  down  regularly 

and there  are  problems with cockroaches, 
silverfish and rats, 

Two  huts had to be razed  last  summer  to 
make way for new student family  housing.  The 
fire  department  used them for  a  practice  burn. 
'The fire was out of control," says  Ms.  Oloman, 
"within two minutes." 

Child  care on the  campus was launched 
almost 20 years  ago in one  of  the  quonset  huts 
as a  parent  co-operative  centre  for  children 
three  to  five.  Today  there  are 12 facilities,  each 
autonomous and self-governing,  licensed  to 
care  for  275  children  aged 18 months  to 12 
years.  There  is  no infant day  care at UBC. 

More  than 60 per  cent of the  parents  who 
use the centres  are  students, and 55 per  cent 
of  these  are  graduate  students.  Faculty 
parents  make up 23 per  cent of the users, and 
10 per  cent  are UBC  staff  members. 

Parents  automatically  become  members  of 
the day care  centre's  operating  society  when 
they enrol  their  children.  The  society  hires and 
supervises  staff,  negotiates  the union contract, 

Library  space  critical  issue 
The  President's  Advisory Sub-committee 

on Library  Space  Planning is taking an in- 
depth look  at  the  critical  issue of library  space. 

"For  many  years, the  University  has  been 
aware  of  a  serious  space problem for  library 
collections,"  says  Associate  Dean  of  Arts  Dr. 
Jonathan Wisenthal, chairman of the 
committee.  "Large  numbers  of  volumes  are 
now in storage, and many more will have  to be 
moved in the near future if a  new building is 
not  constructed  to provide additional space." 

In July 1985, the  Board of Governors 
passed  a  resolution  recommending  the Old 
Bookstore  site be designated as the site  for  a 
new library  building, and that  this project . b e  
recognized as a  high  priority for capital fund- 
raising. 

'The committee is well  aware  that the Old 
Bookstore  site is a  central,  critical site on 

campus, and that its use (current  and 
proposed)  is of vital  importance  to  the  entire 
campus  community,"  notes  Dr.  Wisenthal. 'The 
committee is sensitive to the need to relocate 
the  Bus  Stop  Coffee  Shop in the same  area  of 
campus." 

In 1986, a private  donor, Mr. David Lam, 
donated $1 million  towards  the  establishment 
of the  David  Lam  Management  Research 
Library  for  the  Faculty  of  Commerce and 
Business  Administration.  "And  this  library will 
also need  space,"  says  Dr.  Wisenthal. 

The  committee,  whose  members  are  drawn 
from the Faculties  of  Arts,  Commerce,  Science 
and  Applied  Science, as well  as the  Library, 
would like  to hear from members of the 
campus  community.  The  person to contact  is 
Dr. Jonathan  Wisenthal at 228-3247. 

manages  finances and is responsible  for 
maintenance,  cleaning and repair of the facility. 

Parents in most  centres do two hours of 
"duty  time"  each  week,  assisting the full-time 
staff in caring  for the children,  while in others, 
parents  contribute  four  hours  a week. 

The  centres  for  children 18 months to three 
years old have 12 children and three staff 
members. In the  over-three  centres  there  are 
25 children and three  staff  members. 

Fees  are from $490 to $500 monthly  for 
toddlers,  an  average  of  $315  a  month  for 
preschoolers, and $100 a  month  for  school- 
age children. 

replace  the  nine  facilities  that  will  close  next 
year.  The  Alma  Mater  Society  has pledged 
$350,000. The  project  qualifies  for  matching 
federal funding under  the  Capital  Assistance 
Plan, so it could go ahead if the  provincial 
government  agreed to provide $325,000. 

there  has  been  no  positive  response from 
Victoria." 

A profile of  UBC  day care  written by Ms. 
Oloman  this spring points out that  the 
existence  of  these  facilities  benefits  not  only 
students,  but  the  university and the 
community,  too. 

attract  young  facutty  members and mature 
students, and contribute  to  employee  morale, 
reduction in absenteeism,  recruitment  of  faculty 
and staff and an improved corporate  image  for 
the  university,  she  says. 

The child care  centres  are  used  extensively 
by  faculty and students  for  research and 
observation.  These  faculties,  schools  or 
departments  have  made use of the day care 
centres in the  past two years:  Architecture, 
Business  Administration,  Education, 
Linguistics,  Nursing,  Psychology,  Audiology 
and Speech  Science,  Dental  Hygiene,  Family 
and Nutritional  Science,  Medicine, and 
Physical  Education. 

All Early Childhood Programs  offered  by 
Lower  Mainland  colleges, and some in other 
parts of B.C., use UBC's child care  centres as 
teaching  facilities.  The  staff  supervise  practica 
at  no cost to the colleges. 

It's  estimated  that it would cost $1 million to 

"Unfortunately,"  says  Ms.  Oloman, "to date 

Established,  high  quality  day  care  programs 
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Technical  writing  instructor  gets US. award 
Recently retired  English  instructor, Joan 

Pavellch,  has  become  the only  non-American 
to  be  named  a  fellow of the U.S.-based 
Association  of  Teachers  of  Technical  Writing. 
The  fellowship  was  conferred  recently  at  the 
A m  annual  conference in Atlanta;  Ms. 
Pavelich is the  third  woman in the  history  of 
the  association  to  receive  this  prestigious 
award. 

UBC's  little-known  speciality  of  business 
and  technical  writing  is  part  of  the  English 
Department's program  and serves  between 
500 and 700 students  a  year,  many  of  them 
from  faculties  such as Engineering,  Commerce 
and  Business  Administration and Forestry. 

"UBC  has  the  largest  number  of  students  of 
all  Canadian  universities  taking  courses in this 
area," Ms. Pavelich  said. In addition,  the 
department  was, until recently,  the  only  one in 
Canada  to  publish  a  bilingual  quarterly  journal, 
Technostyle, for  teachers  of  technical  and 
business  writing. 

Ms.  Pavelich  was  a  founding  member  of 

the  Canadian  Association  of  Teachers  of 
Technical  WritingL'Association  Canadienne 
des  Professeurs de Redaction  Technique  et 
Scientifique.  She  taught  at  UBC  for 20 years 
before  retiring  last  December. 

* * *  

A  recent  graduate  of  the  Management 
Information Systems program in the Faculty  of 
Commerce  and  Business  Administration 
received  one  of  three  prizes  for  outstanding 
doctoral  dissertations  awarded  by  the 
International  Center  For  Information 
Technologies in Washington,  D.C. 

of computers  and  information  systems  and  an 
AT and  T  fellow  at  the  William  E.  Simon 
Graduate  School of Business  Administration  at 
the  University  of  Rochester  received  a  cash 
award  of  US $IO,OOO and  the  publication of 
her  thesis in book  form. 

Professor  Storey,  who will receive  her 

Veda C. Storey, now an  assistant  professor 

degree  at  the  May  convocation  began  doctoral 
studies  at  UBC  after  working  as  an  operations 
research  analyst  with  CN.  Her  dissertation,  An 
Expert  View  Creation  System  for  Database 
Design,  was supervised  by Dr. Robert C. 
Goldstein.  She is a  native  of  Prince  Edward 
Island. 

* * *  

Three  UBC  students  put  the  University in 
the  top  ten  category in a  recent  mathematics 
competition.  Wayne Broughton, first  year 
Science; Marek  Radrlkowskl, fourth year 
engineering  Physics; and  Russll Wvong; 
second  year  Science,  received  an  honourable 
mention  for  their  team  effort in the 1986 William 
Lowell  Putnam  Mathematics  Competition 
which  put UBC in the same  ranking  as 
American  universities  Caltech,  Princeton,  Rice 
University  (Houston),  and  the  Canadian 
University  of  Waterloo.  The top five  ranking 
teams  were  Yale,  Harvard,@Washington 

University  (St.  Louis),  Berkeley,  and MIT. 

undergraduates in North  American  Universities; ! 
last  year it attracted  more  than 2,000 
competitors  from 358 different  institutions. 

The  competition  is  an  annual  event  for 

* * *  

The  Japan Society  for  the  Promotion  of 
Science  recently  awarded  Dr. Davld Dolphln, < 
Chemistry,  a  research  fellowship;  the  JSPS ' 
award  provides  for  the  recipient  to  spend 30 
days in Japan. 

"1 expect  to  visit  five  or  six  universities in 
Tokyo,  Kyoto and  elsewhere,"  said Dr. Dolphin 
whose  area  of  research  is  organic  chemistry as 
it  relates to the  life  sciences. 

government  to  promote  international 
cooperation in science  and  provide  public 
support  for  scientific  research. 

The  society  was  created  by  the  Japanese .: 

UBC Calendar' 
WEDNESDAY,  APRIL 22 
Faculty  Assoclation  Lecture 
The  Limits  of  University  Autonomy:  The Case of  UBC 
from 1913 to  1933. Dr. Michiel Horn.  Department of  
History,  Glendon College, York  University.  Room 8220 
Buchanan  Building. 1230 p.m. 

Blotechnology Lab Semlnar 
Gibberellinsand Plant  Growth.  Dr. Alan Crozier, Reader 
i? Botany.  University  of  Glasgow.  IRC 3.  4:OO  p.m. 

v) 
v) 
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THURSDAY,  APRIL 23 
Retlrement Semlnars 
UBC  Faculty  Pension Plan -What  are options  for 
smgles?  Angela  Redish,  UBC  Pension  Board L 
Assistant  Professor,  Economics. Some Financial 
Plannmg Issues for Single Women. Nancy  McKinstry, 
Investment  Representative,  Odlum  Brown  Ltd. 
Intended  for  single  Faculty  Association  members age 55 
&above. Free. For  information,  call 222-5270. Room 
30, School  of  Family8Nutritional Sciences. 1:00 p.m. 

Medlcai  Grand  Grounds 
A  Pulmonary  Dilemma. Dr. David Bates,  Professor  of 
Medicme. Health Sciences  Centre  Hospital,  Acute Care 
Unit. Room G-279, Lecture Theatre. 12:OO noon. 

Biochemical  Dlscusslon  Group 
Molecular  Biologyof  Myelin-associated  Glycoproteins. 
Dr. Robert Dunn, Dept. of  Medical Genetics, University 
of Toronto. IRC 3.  4:OO  p.m. 

Buddhlst  Workshop 
Re-examinations of  the  Lotus-sutra commentators: 
1:OO - 3:OO  p.m.; Progress  report, the  publication  of 
Lives  of  Eminent  Monks  by  the  late Dr. Arthur Link. Dr. 
Shunei  Hirai,  Vice-president L Prof. Ryuho  Ohnishi;  Dr. 
L. Hurvitz, Asian Studies  and Dr. S. lida, Religious 
Studies,  UBC.  Sponsored by Japan  Foundation 
(Nakasone)  FundlKomazawa UBC  Buddhist Studies. 
Room  0250.  Buchanan  Building,  Religious  Studies 
Graduate  Reading Room. 3:OO p.m. 

FRIDAY,  APRIL 24 
Medical  Genetics Seminar 
A  flexible  approach to congenital  contractures. Dr. 
Judith Hall,  Director,  Clinical  Genetics Unit, Grace 
Hospital.  Parentcraft Room, Main Floor, Grace 
Hospital,  4490 Oak St. 1:00  p.m. 

Paedlatrlc Grand  Rounds 
Red  Cross  Children's  Hospital, Cape Town. Dr. P. 
Rogers, Oncology, B.C. Children's  Hospital.  Room 
D308, Shaughnessy  Hospital. 9:OOa.m. 

Acid  Raln  Lecture 
Acid Rain: Evolution  of  Policy  and  lnternatlonal Issues. 
Dr. L.B. Parker,  Specialist  in  Energy  Policy,  Fuels  and 
Minerals  Section,  Environment  and  Natural  Resource 
Policy  Division,  Library  of  Congress,  Washington, D.C. 
Sponsored  by  Dept.  of Geography.  Room 100. 
Geography  Building. 2:OOp.m. 

SATURDAY,  APRIL 25 
UBC Child Study Centre 

sponsored  by  Child  Study Centre. Emerging Language 
Last  lecture  in  the  Helping  Children Learn  series 

and  Literacy.  Dr.  Glen Dlxon. For  information,  call 228- 
2013. Child  StudyCentre.4055  Blenheim St. 9:30a.m. 

Blrdlng  By Boat 
Centre for  Contlnuing  Education  field  trtp.  Syd 
Cannmgs, Curator,  Entomology  Museum,  Zoology. $48. 
For  information,  call 222-5237. Pitt River. 10 a.m. - 3 
o m .  

SUNDAY,  APRIL 26 
Blrdlng By Boat 
Centre  for  Continuing  Education  field  trip.  Syd 
Cannings, Curator,  Entomology  Museum,  Zoology. $48. 
For  information, call 222-5237. Pitt River. 10a.m. - 3 
p.m. 

MONDAY,  APRIL 27 
Centre  for  Continuing  Education  bus  tour  to  Seattle  Art 
Museum. AThousand Cranes: Masterpleces  of 
Japanese Art, SC2737-287. Dr. Moritaka  Matsumoto, 
Fine  Arts. $52, $46  Museum  members;  lecture $10. For 
information,  call 222-5237. Room 102, Lasserre 

Wednesday, April 29. 
Building. 8:00 p.m. Lecture  Monday,  Aprll27; bus tour 

TUESDAY,  APRIL 28 
Research Centre Semlnar 

Anaesthesiology.  Refreshments provided, 3:45  p.m. 
Repairing the  Spinal  Cord,  Part I. Dr. R.W.J. Ford, 

Room 202, Research  Centre,  950 W. 28th Ave. 4:OO p.m. 

Health Studles Exchange 
Stress  Related  Issuesfor  Mid-life  Daughtersand  Thelr 
Aging Parents. Clarissa Green, Assistant  Professor, 
Nursing.  Free  admission.  For  information,  call 228- 
2258. IRC 4th  Floor  Board Room. 12:30  p.m. 

Faculty  Association  Lecture 
Financial  Planning for  Faculty  Association members. 
Nancy  McKinstry,  investment  representative,  Odlum 
Brown  Ltd.  Sponsored  by  Centre  for Continumg 
Education.  Free  for  Faculty  Association members. For 
information, call 222-5270. Room A102, Buchanan 
Building. 12:30  p.m. 

THURSDAY,  APRIL 30 
Retirement  Seminars 
Planning in Advance for a  Successful  &Creative 
Retirement  Lifestyle.  Sheilah  Thompason,  EdD. 
Intended  for  single  Faculty  Association  members age 55 
&above. Free. For  information, call 222-5270. Room 
30, School  of  Family & Nutritional Sciences. 1:00 p.m. 

Medlcal  Grand  Rounds 
When  and  Why:  Antiplatelet Agents. Dr. C. Carter, 
Pathology.  LectureTheatre  Room G-279 HSCH Acute 
Care Unit. 1200 noon. 

FRIDAY,  MAY 1 
Medlcal  Genetics Semlnar 
Protein  import  into  mitochondria  in  yeast.  Dr.  Davld 
Pilgrim, Biochemistry,  University  of  Washington, 
Seattle.  Parentcraft Room, Main  Floor, Grace Hospital. 
1:00  p.m. 

NOTICES 
Chinese  Woodblock  Prints 
A Distant Place. Mr. Gu Xiong. Instructor.  Sichuan 
Institute of  Fine  Arts,  Chongqmg, PRC. Free  admission. 
Opening  reception  Aprll  12 2 3 0  - 5:30  p.m. Speclal  Sltde 
presentation 3:30  p.m. Asian Centre  Auditorium.  Aprll 
13 - 21,  11:OO  a.m. - 5 p.m. daily. 

English  Conversation  Class 

speakers  welcome  too.  Continues  every  Monday 
Sponsored  by  International  House.  Native  English 

beginning April 20 through August.  Upper  lounge, 
International  House. 7:30  p.m. 

Faculty  and Staff Golf  Tournament 
The thirty-first Annual Facultyand  Staff  Golf 
Tournament will  be  held on Thursday,  Aprll 23. 
Tournament  and  dinner  wlll  be  at  the  Unlversity  Golf 
Club.  Total  cost  will be $50 (Green fees $25, dunner $22 
and  prize  money$3).  Applicationsand  details  available 
at  the  Faculty  Club  reception  desk.  Open  to  all  actlve 
and retared facultyand  staff. 

1 
Clay and  Glass  Gallery 

Archttectural  Competltlon  on  dlsplayuntll  May 1. UBC 
Entrles  for  the Canadlan Clay  and Glass Gallery 

Tuesday - Frlday 1O:OO  a.m. - 5:OO p.m., Saturday noon 
Flne  Arts  Gallery,  Mam  Llbrary  Bulldlng (basement). 

- 5 : O O  p.m. 

Safety Program Semlnar , 
The  Occupatlonal  Health  and  Safety  Department  is 

safetyprograms.  Toplcs  Include  Safety 
holding a  2-daysemmar on occupational  health  and 

Responslbllttles,  Effectwesafety Commlttees. Safety 
lnspectlon  Technlques,  Accldent  Investlgatlonsand 
Safety Trainmg  and  Instructlon.  Free  admlsslon. Wtll be 

committee  members.  For  tnformatlon  and  reglstratlon 
of  Interest  to managers, supervlsors  and  safety 

call 228-2643. Tuesdayand Wednesday, May 5 and 6 .  

Chemical  Safety Course 
The  UEC Occupational Health and Safety  Offlce IS 

offering a  course  covering  chemlcal  storage  handling 
and  disposal,  laboratory  Inspections.  emergency 
response  and sp~ll  clean up. The  two morning  lecture 
sessions  (May 26, 27) and  one  mornlng  practical  sesslon 
(June4. 11. 12or  19)arelntendedforstaff  who  handle 
chemicals  in  a  laboratory, especially head  lab 
technlcians,  safety  committee  representatives  and 
chemlcal  storeskeepers.  Informatlonand  course 
registratlon  is  avallable  from  the  Occupatlonal  Health 
and  Safety  Office, 228-2029 

Botanical & Nltobe Memorial Gardens 
The  Botanical  Gardenand  Nitobe  Memorlal  Garden  will 
be open  dally 1O:OO a.m. - 7:OO p.m. May  through  July 
open until 8:00  p.m. Free  admisston  Wednesdays.  Call 
228-4208 for  informat~on. 

Statlstlcal  Consulting 
The  Statistical  Consultingand  Research  Laboratory 
(SCARL) IS operated  by  the  Department  of  Statlstlcs 
and  is  Intended to provide  statistlcal  advice  to  faculty 
and  graduate  students  worklng on research  problems. 
The  facultyand  staff  assoctated  wlth  SCARL  will be 
pleased to  help  with  the design  and  analyss  of 
experiments,  surveys  and  other  studles. You are 
encouraged to  seek  advtce  in  the  early  stages  of  your 
research so that  consultants may be helpful  with  the 
design. To arrange an appomtment. fll l  out a  cltent  form, 
avallable from Room 210, Ponderosa Annex C. For 
Information call 228-4037. 

Halda Houses Project 
Northwest  Coast  artist,  Norman  Talt  and  a  team  of  fwe 
carvers  are  turning  a 29.5 ton, 20 metre-long log  into a 

years. It w ~ l l  be paddled  down  the  west  coast  to 
Nishga  cargo  canoe - the  first  of  Its  kmd In over 100 

Callfornla.  tracing the  anclent  abalone  trading  routes. 
For  further  mformatlon  call 228-5087. Halda  Houses, 
Museum  of  Anthropology.  Continues  throughout  the 
summer. 

Fathers  Wanted 
Fathers  of  children  between  theages of 3and  Bare 
required  foraresearch  prolectassociated  with  the 

Columbia. The  project Involves  evaluatlng  a  program 
Department  of  Psychologyof  the  Unlversityof  Brltlsh 

that  teaches  parentlng skllls. Approxlmately 50 mtnutes 
are requlred  and $5.00 w ~ l l  be pald  for your  partlclpation 
for  addltionai  Information.  contact Susan Cross, Cllnlcal 
Psychology,  UBC, 321-4346. 

Reach-out  Program 
Volunteersneeded  for  the  Reach-out Program. 

students  who w ~ l l  be studymg  at  UEC ~n 1987. For  morf 
Become  Vancouver  correspondents  for  the  lnternatlona 

Information.  call  UBC  lnternatlonal  House 228-5021. 

Calendar  Deadlines 
For events in  the period May 3 to May 16, notices  must be submitted on proper 
Calendar  forms no later than 4 p.m. on Thursday,  April 23 to the  Community  Relations 
Office,  6328 Memorial Road, Room 207, Old Administration  Building. For  more 
in formation,  call 228-3131. 


